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CONCLUSION 

In conclusion, based upon the language negotiated by these parties, we 

have found that there is no right for an employee to substitute bereavement leave for 

another form of leave under the terms of the Collective Agreement. 

In practice, this means that if an employee is on vacation leave, sick leave, 

or some other form of paid leave and circumstances arise that would ordinarily give rise 

to an entitlement to bereavement leave, the employer is not obligated to substitute 

bereavement leave in its place and replenish the employee's banks to the extent of the 

bereavement leave. 

To be clear, this is a clarification of the principles agreed upon by the parties, 

and not a modification of them. Where a death occurs while an employee is not working, 

and the employee requests bereavement leave during a period when they would be 

working, the principles enunciated by the parties govern that request. 

An illustrative example may be helpful. If, for example, a qualifying death in 

the family occurred on December 25, and a funeral was held before the employee 

returned to work from the Christmas break (or a vacation break, if the death and funeral 

occurred during the scheduled vacation), there would be no addition to vacation credits 

on account of the bereavement entitlement. On the other hand, if the death occurred 

during scheduled absence and the funeral-type event occurred during scheduled working 

time, the employee would be entitled to be absent from work with pay in order to attend 

that event. 
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DISSENT 

 

  The ordinary and usual meaning of the words used in the collective 

agreement should be the governing principle in its interpretation. In this agreement, Article 

15.04(a) contains no language tying eligibility for bereavement leave to being scheduled 

to work when the death occurs. In addition, the article contains no temporal limitation such 

as “consecutive working days,” “immediately following death,” or “on working days only.”  
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The entitlement is mandatory upon the event of death of certain relatives. 

The listed relatives constitute the only restriction expressed in the article. The majority 

award imposes a restriction on the wording of the article which it does not contain. The 

usual and ordinary meaning of the wording of the collective agreement should be the 

governing principle in its interpretation. 

I therefore dissent. 

DATED this      day of August, 2026 

Kathy McIlroy, Nominee for the Union 




